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Abstract. Organisation of its practical importance and implications for 
businesses, organisational citizenship behaviour (OCB) has gotten a lot of 
attention from researchers recently. The goal of this study was to look at the 
relationship between secondary school teachers' job attitudes and organisational 
citizenship behaviour. To achieve the goals, a cross-sectional design was 
employed. A questionnaire was given to 250 secondary school teachers in 
Perak, and data was collected. We had an 80% response rate. The respondents 
answered questions about job satisfaction, commitment, and organisational 
citizenship behaviour on a questionnaire. A convenience sample method was 
used to pick the respondents. Because of its practical importance and 
implications for businesses, organisational citizenship behaviour (OCB) has 
gotten a lot of attention from researchers recently. The goal of this study was to 
look at the relationship between secondary school teachers' job attitudes and 

organisational citizenship behaviour. The design was cross-sectional. The chi-
square and T-tests were used to assess the data. Job satisfaction, organisational 
commitment, and organisational citizenship conduct all showed statistically 
significant and favourable correlations, according to the findings. 

KEYWORDS: Chi-Square Test, T-Test, Organisational Citizenship Behaviour 
(OCB), Job Satisfaction. 
 

1. Introduction  

[1]Managers who feel that "An company has a responsibility to provide employees with 

challenging and intrinsically satisfying employment" value high employee satisfaction. 

(According to Robbins). Job satisfaction, according to Golbasi, is an emotional 

reaction and behavioural expression to a job that stems from an individual's 

judgement of his or her work achievement, office environment, and work life. 

Employment satisfaction, according to Lock  is "the pleasurable emotional state 

resulting from the appraisal of one's job as accomplishing or enabling one's job 

values." Job satisfaction has an indirect impact on turnover, according to Price and 

Mueller, because it has a direct impact on the forming of intent to leave. Organ 

published a review of the theory in 1977. [19] The logic behind the satisfaction-

performance relationship, which is linked to social exchange theory, in which 

performance is seen as an appropriate form of transaction to the firm in exchange for 

an employee's job satisfaction (Organ). As a result, those who are more satisfied with 

their jobs exhibit more pro-social, OCB behaviours (Bateman and Organ). 

[1]According to Kim, employees who have a higher level of job satisfaction have a 

higher level of OCB. According to this logic, job happiness should have a positive 
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association with teachers' citizenship behaviour, and the following hypothesis is 

proposed. 

 

2. Attitudes on the job and corporate citizenship 

[19] Organizational commitment is developed when the employee and the 

organisation develop a higher interest in preserving their working relationship, 

according to Meyer and Allen and Davenport. Employees that are emotionally linked 

to their employers have been proven to engage in more civic behaviour in previous 

studies (Meyer, Stanley, Herscovitch, and Topolnytsky). This link is especially clear in 

the case of affective commitment (Meyer and Allen [3]. Organizational commitment, 

according to Meyer and Allen, is made up of three elements: affective, continuation, 

and normative commitment. Affective commitment, according to the authors, is 

described as "the employee's emotional attachment to, identification with, and 

involvement in the organisation." There is more evidence for a substantial association 

between commitment and OCB based on Becker's findings. According to 

Truckenbrodt, there is a considerable link. 

 

                                                            Table of observed values 

Qualification\ 

Marital status 

Middle  

School 

High 

School 

Bachelor’s Master’s Ph.D Total 

Never married 18 36 21 9 6 90 

Married 12 36 45 36 21 150 

Divorced 6 9 9 3 3 30 

Widowed 3 9 9 6 3 30 

Total 39 90 84 54 33 300 

 

                                                           Table of Expected Values 

Qualification\ 

Marital status 

Middle  

School 

High 

School 

Bachelor’s Master’s Ph.D 

Never married 11.5 27 25.2 16.2 9.9 

Married 19.5 45 42 27 16.5 

Divorced 3.9 9 8.4 5.4 3.3 

Widowed 3.9 9 8.4 5.4 3.3 
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3. Chi-Square  

A chi-square goodness of fit test determines if sample data matches a population. A 

chi-square test for independence compares two variables in a contingency table to see 

if they are related. In a more general sense, it tests to see whether distributions of 

categorical variables differ from each another [10]. 

3.1 Chi Square Test: 
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2 = chi squared 

Oi= observed value 

Ei= expected value 

 

Degrees of freedom = (columns-1)(rows-1) 

= (5-1) (4-1) 

    = 4×3 

    =12 

Significance level ( ) = 0.05 

03.212 tabulator
 

57.232 calculator
 

We reject Null hypothesis and accept alternate hypothesis. 

3.2 T-test: 
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[10]A t-test is a type of inferential statistic used to determine if there is a significant 

difference between the means of two groups, which may be related in certain features. 

It is mostly used when the data sets, like the data set recorded as the outcome from 

flipping a coin 100 times, would follow a normal distribution and may have unknown 

variances. 

3.3 T-test: 

𝑡 =
|�̅� − 𝜇|

𝑆
× √𝑛 

t = employee t-test 

 s = Standard derivation 

 n = variable set size 

𝑆 = √∑(𝑋 − �̅�)
2

𝑛 − 1
 

X = 18,12,6,3,39 

 = 3 

x = 15.6,  n = 5 

S = 12.5786 

T = 1.7066 

 

4. Techniques 

4.1 Sample and procedure:  

The survey was distributed to various secondary schools in Perak, Malaysia. [2] Data 

for this study were gathered using a self-administered written questionnaire. Invitation 

letters and questionnaire packs were sent to the principals of the selected secondary 

schools, who were asked to distribute the questionnaires to the teachers [4]. The 

questionnaire packs took about 15 minutes to complete and included measures of Job 

Attitude such as Job Satisfaction, Commitment, and Organizational Citizenship 

Behavior, as well as demographic information about the teachers. 

4.2 Measures: 

The survey questionnaire items were based on Paul E. Spector's Job Satisfaction 

Survey (JSS), an instrument developed for the comprehensive assessment of job 

satisfaction. Job Satisfaction Survey (JSS) is a 36-item questionnaire that assesses nine 

aspects of a job [5]. "I owe a great deal to my organisation." and "This organisation has 

a great deal of personal value for me." The questionnaire was divided into three 

sections:[10] The demographic questions are found in Section A. Section B has work 

satisfaction questions, Section C contains commitment questions, and Section D 

contains organisational citizenship behaviour questions. 

 

5. Analyzing data 

The frequency, mean score, and standard deviations of demographic data, job 

satisfaction, commitment, and organisational citizenship behaviour were reported 

using descriptive statistics. Pearson's correlation and regression analysis were used to 
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analyse the association between work satisfaction, commitment, and organisational 

citizenship behavior[12]. 

The findings of this study suggest that the association between job attitudes and 

commitment warrants further investigation. Its generalizability is directly hampered by 

the convenience sample. More study using a similar approach, larger samples, and in 

different contexts would yield useful results [14]. 

 

6. Conclusion 

The current study indicated that both job satisfaction and organisational 

commitment were positive.  Future research in this field is likely necessary, given 

the practical and theoretical. Given the importance of teachers in today's education 

of young minds, it is hoped that the findings of this study would assist school 

administrators in gaining a better understanding of teachers' job attitudes and their 

impact on organisational civic behaviour. 

 

References 

1. Ackfeldt, A. L., Coote, L. V., 2005. A Study of Organizational Citizenship Behaviours in a Retail 

Setting. Journal of Business Research, 58, 151– 159. 

2. Allen, N. J., & Meyer, J. P. (1996). Affective, continuance, and normative commitment to the 

organization: An examination of construct validity. Journal of vocational behavior, 49(3), 252-

276. 

3. Bateman, T. S., Organ, D. W., 1983. Job Satisfaction and the Good Soldier: The Relationship 

between Affect and Employee "Citizenship." Academy of Management Journal, 26(4), 587-595. 

4. Bowling, N. A., Wang, Q., Li, H. Y., 2012. The Moderating Effect of Core SelfϋEvaluations on 

the Relationships Between Job Attitudes and Organisational Citizenship Behavior. Applied 

Psychology, 61(1), 97-113. 

5. Bolino, M.C., Turnley, W.H., Bloodgood, J.M., 2002, Citizenship Behaviour and the    Creation 

of Social Capital in Organizations, Academy of Management Journal, Vol. 27 (4), 505-22. 

6. Chen, X. P., Hui, C., Sego, D. J., 1998. The Role of Organizational Citizenship Behavior in 

Turnover: Conceptualization and Preliminary Tests of Key Hypotheses. Journal of Applied 

Psychology, 83(6), 922–931. 

7. Dalal, R.S., 2005. A Meta-Analysis of the Relationship Between Organizational Citizenship 

Behavior and Counterproductive Work Behavior. Journal of Applied Psychology, 90, 1241–

1255. 

8. Davenport, T., 1999. Human Capital: What it is and Why People Invest it, Jossey -Bass Inc 

Publishers, San Francisco, CA. 

9. DiPaola, M. F., Tschannen-Moran, M., 2001. Organizational Citizenship Behavior in Schools 

and its Relationship to School Climate. Journal of School Leadership, 11, 424-447. 

10. Fundamental of Mathematical statistics, SC Gupta, Sultan Chand &Sons. 

11. Kalaiarasi. K , and Gopinath R (2020) Fuzzy Inventory EOQ Optimization Matematical Model, 

International Journal of Electrical Engineering and Technology, 11(8), 169-174. 

12. Kalaiarasi K and Gopinath R (2020) Stochastic Lead Time Reduction for Replenishment 

Python-Based Fuzzy Inventory order EOQ Model with Machine Learning support, International 

journal of Advanced Research in Engineering and Technology, 11(10), 1982-1991. 

13. Jehn, K. A., Northcraft, G. B., & Neale, M. A. (1999). Why differences make a difference: A 

field study of diversity, conflict and performance in workgroups. Administrative science 

quarterly, 44(4), 741-763. 

215



K.KALAIARASI, DR.R.GOPINATH, DR.P.S.AITHAL AND DR.PRAVEEN.B.M 

 
14. MacKenzie, S.B., Podsakoff, P.M., Ahearne, M., 1998. Some Possible Antecedents and 

Consequences of In-Role and Extra-Role Salesperson Performance. Journal of Marketing, 62(3). 

15. Meyer, J.P., Allen, N.J., 1991. A Three-Component Conceptualization of Organizational 

Commitment. Human Resource Management Review, 1 (1), 61-89. 

16. Priyadharshini D, Gopinath R and Poornapriya T.S (2020), “A fuzzy MCDM approach for 

Measuring the business impact of employee selection” , International Journal of Management , 

11(7), 1769-1775. 

17. Robert Mai, Thomas Niemand and Sascha Kraus (2021).  A tailored-fit model evaluation strategy 

for better decisions about structural equation models, Elsevier, Volume 173. 

18. Shafazawana, Mohamed Tharikha, Cheah Yeh Yingb*,  Zuliawati, Mohamed Saada, Kavitha a/p 

Sukumaran Managing Job Attitudes: The Roles of Job Satisfaction and Organizational 

Commitment on Organizational Citizenship Behaviors,  Faculty of Business, Multimedia 

University, 75450 Ayer Keroh, Melaka, Malaysia. 

19. Shanmugavadivu, S.A., and Gopinath R(2020).  On the non homogeneous Ternary Five degrees 

equation with three unkowns x2-xy+y2 = 52z5, International Journal of Advanced Research in 

Engineering and Technology, 11(10), 1992-1996. 

20. Shanmugavadivu S.A., and Gopinath R (2020).  On the Homogeneous Five Degree Equation 

with five unknowns 2(x5-y5)+2xy(x3-y3) = 37(x+y)(z2-w2)p2, International Journal of Ad vanced 

Research in Engneering and Technology, 11(11), 2399-2404. 

 

K.KALAIARASI: D.SC., (MATHEMATICS)-RESEARCHER, SRINIVAS UNIVERSITY, SURATHKAL, 

MANGALURU, KARNATAKA. ASSISTANT PROFESSOR, PG & RESEARCH, DEPARTMENT OF 

MATHEMATICS, CAUVERY COLLEGE FOR WOMEN (AUTONOMOUS), AFFILIATED TO BHARATHIDASAN 

UNIVERSITY, TRICHY-18, TAMILNADU, INDIA 

E-MAIL:  KALAISHRUTHI1201@GMAIL.COM  

 

DR.R.GOPINATH: D.LITT(BUSINESS ADMINISTRATION) RESEARCHER ,MADURAI KAMARAJ 

UNIVERSITY,MADURAI, TAMILNADU, INDIA. 

E-MAIL:  KALAISHRUTHI1201@GMAIL.COM 

DR.P.S.AITHAL: SRINIVAS UNIVERSITY, SURATHKAL, MANGALURU, KARNATAKA 574146 

 

DR.PRAVEEN.B.M: SRINIVAS UNIVERSITY, SURATHKAL, MANGALURU, KARNATAKA 

574146. 

 

216

mailto:vinodkashyap8@gmail.com
mailto:vinodkashyap8@gmail.com

